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Bethlehem Area School District
Shaping the future. One child at a time.
MEMORANDUM
TO: BOARD OF SCHOOL DIRECTORS
FROM: STACY M. GOBER, BOARD SECRETARY

SUBJECT: REGULAR MONTHLY MEETING

The Regular Monthly Meeting of the Board of School Directors of the Bethlehem Area School
District will be held on Monday, January 26, 2015, at 7:00 p.m. in the Auditorium of East
Hills Middle School, 2005 Chester Avenue, Bethlehem, PA 18020. The agenda is attached.

Due to inclement winter weather, the Regular Monthly Meeting was
rescheduled to Wednesday, January 28, 2015 at 7:00 p.m.

SMG:bac
Attachments
pc: Dr. Roy























































































































































































































































































































































































































































































































































































































































































toward the charge of the precious metal denture selected by the subscriber and
dentist. The balance of the treatment charge remains the responsibility of the
subscriber.

(7) No payment will be made for any duplicate or temporary denture or bridge or any
other duplicate or temporary appliance.

(8) Any denture or bridge replacement made necessary by reason of loss or theft or
subscriber alteration of a denture or bridge will not be considered a covered
service.

Vision Plan

The Board will provide the Blue Cross Vision discount plan for all for all members of the
bargaining unit and their eligible dependents. Please refer to Exhibit E for details of the plan.

* Examination with a participating Pennsylvania provider - $38
* Examination with an out-of-state participating provider - $50
* Examination with a non-participating provider - N/A

Life Insurance

The Board will provide term life insurance coverage for all members of the bargaining unit in
accordance with the following formula:

* Nearest $1,000 to 1.75 times the basic step salary with a minimum of $10,000.
Income Protection/Group Long Term Disability Insurance

For 2014-2015 work year, it is agreed that the Board, upon completion of the use of the above
sick leave, will pay to the employee 70% of his/her regular salary for a period of four weeks.
Upon completion of this time period, the Board will then pay $350 per week for a total of 40
weeks. This 44 week guaranteed income will be governed by the conditions and clauses
incorporated in the pamphlet published by the Board relative to income protection.

Beginning July 1, 2015, it is agreed that the Board will provide group long-term disability
insurance to bargaining unit members who are contracted with a status of .5 or greater. This
employer sponsored policy will pay to the employee 60% of his/her regular salary up to
$5,000 per month with an elimination period of the greater of 30 consecutive calendar days or
end of accumulated sick pay through Social Security retirement age. This guaranteed income
will be governed by the conditions and clauses incorporated in the document presented by
Hillendate Associates, Inc. dated January 2015. Please refer to Exhibit E.

Section 125 Plan

The District will adopt an IRS Section 125 Plan and will make available to members of the
bargaining unit a Section 125 Flexible Spending Account program for medical and dependent
care expenses beginning no later than January 1, 2009. The open enrollment period for
participation will begin October 15 each year and end November 30 each year. The employee
will determine their amount of contribution during the enrollment period and will not be
allowed to change the amount or drop out of the plan during the year unless he/she
experiences a verifiable change in family status. The medical maximum and the dependent
care maximum will be the maximum permitted by IRS regulation. At no time will the district
provide any financial support for the cost of the Section 125 Plan administration. By law, the
employee will be allowed to carry over up to $500 of unspent funds in the account at the end
of the year into the next calendar year.

Employee Assistance Program (EAP)

The following provisions apply to the Employee Assistance Program:
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a. Bargaining unit member participation in any Employee Assistance Program service will
remain confidential between the member and the service provider.

b. Bargaining unit member participation or lack of participation in any Employee
Assistance Program service will have no adverse consequence or effect on any aspect of
the member’s employment with the school district.

ARTICLE XIV
GRADUATE TUITION LOAN PROGRAM

As of January 1, 1992, a loan program was established for tuition at the Kutztown University
graduate credit hour rate in effect at the commencement of the course for full-time
professional and temporary professional employees who wish to improve their professional
competence by taking courses at four-year degree granting universities/colleges. The District
in its discretion will establish deadlines for submission of paperwork. A 100% reimbursement
of the Kutztown University rate will be made upon satisfactory evidence of successful
completion (B or better) for the courses in the discipline(s) in which the employee is certified
and/or courses required for receipt of an additional education related degree or certification.
Intermediate Unit courses are subject to preapproval to be applicable to column movement
and will not be eligible for tuition reimbursement. All decisions of the superintendent or
his/her designee regarding the entitlement to reimbursement will be final and not subject to
the grievance procedure outlined in Article XVI.

Full-time and part-time employees who are not on a leave of absence will be limited to
reimbursement for twelve credits per contract year. Full-time and part-time employees who
are on an approved leave of absence for study will be limited to reimbursement for nine
credits per spring and fall semesters. Part-time employees’ reimbursement will be prorated
based on their FTE status.

The employee will have his/her obligation reduced by 25% for each full year of service to the
district after completion of the course. In the event the loan is not reduced through additional
years of service, the employee will repay the unreduced portion of the loan on or before the
effective date of the employee’s termination.

Semester hours or graduate credits to be applicable for salary increases of M, M+15, M+30,
M+45, and Doctorate levels must have prior approval of the superintendent or designee using
forms provided for this purpose.

Professional employees completing graduate courses during the year or in the summer must
submit transcripts of credits earned through June 30 no later than the first Friday following
the opening day of the current work year for such increments to be applicable in that work
year. When transcripts for the recognition of credits are held up by problems beyond the
teacher’s control, such as ability of the university to supply the necessary verification, a letter
from a responsible official at the university will be accepted until a transcript can be secured.

The time limitations for courses leading to degrees will be the same as those usually imposed
by the degree granting institutions, namely:

a. All courses leading to a Master’s degree or beyond a Master’s degree up to 30 semester
hours must ordinarily be taken within a six-year period.

b. All courses leading to a Doctorate’s Degree must ordinarily be taken within a ten-year
period.

A “B” grade average is required to qualify for advancement to a classification higher than
Master’s degree.
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ARTICLE XV
RETIREMENT

1. Benefits

a. Employees electing retirement may elect to subscribe to and pay for Traditional Blue
Plan or Capital Blue PPO coverage (medical benefits) until Medicare eligibility is
attained. Failure to make payments on a timely basis as required by the administration
will result in discontinuation of coverage. Employees forfeiting their right to enroll at
retirement may not subsequently enroll.

b. Bargaining unit member retirees, who have a spouse employed by the Bethlehem Area
School District whose employment continues subsequent to the effective retirement date
of the bargaining unit member retiree, will be permitted to maintain medical benefits
coverage through said spouse. Should said spouse expire while employed by the
Bethlehem Area School District, the bargaining unit member retiree may elect to
subscribe to and pay for continuous medical benefits coverage until Medicare eligibility
is attained. Should said spouse sever employment with the Bethlehem Area School
District for any reason, the bargaining unit member retiree may elect to subscribe to and
pay for continuous medical benefits coverage until Medicare eligibility is attained.

2. Tax Sheltered Account Retirement Benefit

The value of all unused leave not being applied to retiree health coverage accrued at the time
of termination of employment or payable after September 1, 2008, will be contributed as an
employer contribution by the school district into a Section 403(b) tax sheltered account
selected from the district’s approved 403(b) Plan Document up to the amount permissible by
law. Any amounts in excess of the shelter limit will be contributed in subsequent tax years up
to the amount permissible by law, payable on the first business day of the new tax year. In no
case will any unused sick leave not being applied to retiree health coverage be paid directly to
the employee.

3. Severance

a. Upon retirement, members of the bargaining unit will receive unused sick leave credit up
to 90 days at the rate of $45 per day. Said compensation will be payable by the school
district as a non-elective employer contribution into the employee’s Section 403(b) tax
shelter account selected from the district’s approved 403(b) Plan Document to the amount
permissible by law. Any amounts in excess of the annual shelter limit will be paid on
subsequent tax years up to the amount permissible by law, payable on the first business
day of the new tax year. When an employee is to retire on June 30 of any year, said
employee must notify the Superintendent of Schools of such intention by May 1 of the
same year.

b. To be eligible for this severance payment, an employee will meet at least one of the
following criteria:

* Have served 10 or more years in the Bethlehem Area School District and be at least
52 years of age.
* Have served 10 or more years in the Bethlehem Area School District and have

accrued a minimum of 30 years of credited service in the Public School Employees’
Retirement System regardless of age.

4. Retiree Health Care Coverage Benefits

a. Members of the bargaining unit and their dependents Employees who have at least 30
years of credited service in the Pennsylvania School Employees Retirement System
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(PSERS) and who have more than 90 unused sick days at the time of their retirement
from the district will be provided with health care coverage benefits, including the current
Traditional Blue Plan or Capital Blue PPO (or other current carrier) coverage, dental
insurance, and prescription drug plan benefits to be computed at the rate of:

e 2014-2015 — 40 sick days for one year of health care coverage
e 2015-2016 — 40 sick days for one year of health care coverage
e 2016-2017 — 40 sick days for one year of health care coverage

The employee will exchange all of his/her unused sick days of sick for the health care
coverage benefits as described above up to the maximum allowable in that provision.

If, after exchanging the maximum amount allowed, the employee has additional sick
leave days accumulated, the employee will be compensated for up to 90 additional days
at the rate of $45 per day. Said compensation will be payable by the school district as a
non-elective employer contribution to the employee’s Section 403(b) tax shelter account
selected from the district’s approved 403(b) Plan Document to the amount permissible by
law. Any amounts in excess of the annual shelter limit will be paid in subsequent tax
years up to the amount permissible by law, payable on the first business day of the new
tax year.

Maximum not to exceed 10 years of health care coverage benefits or until Medicare
eligibility is attained, whichever comes first.

Beginning with the 2013-2014 work year, bargaining unit members will need to have 20
years of Bethlehem Area School District service in addition to the aforementioned
requirements to qualify for the Retiree Health Care Coverage Benefit. Bargaining unit
members who have 25 years of PSERS service as of June 30, 2014, will be
grandfathered. (For purpose of clarification, bargaining unit members will not be required
to meet the 20 years of the Bethlehem Area School District service requirement to qualify
for the Retiree Health Care Coverage Benefit. June 30, 2019, will be the last date that a
bargaining unit member can be grandfathered under this subsection.) All other language
of Article XV will remain as written.

(Note: If after calculating the number of years of health care coverage, there are sick days
not used, two additional months of health care coverage can be secured for every five
sick days as follows: five sick days equal two months of health care coverage, 10 sick
days equal four months of coverage on up to 25 days equal 10 months of health care
coverage.)

* Retiree health care coverage benefits will be the same benefits, carriers, options,
terms, and conditions as active employees.

* At the conclusion of the use of unused sick day credit for health care coverage
benefits, the retiree has the option of continuing health care coverage benefits at
his/her expense as provided for in Article XIII, Section 1 and Article XV, Section la
and 1b.

* Bargaining unit members may 1) exchange all of their unused sick days for the health
care coverage benefits as described in this section or may 2) elect to receive unused
sick leave credit up to 90 days at the rate of $45 per day as provided for in Article
XV, Section 3 — Severance, with the remainder of their unused sick days credited for
the health care coverage benefits as described in this section.

* For the purpose of clarification, an employee with 90 or fewer unused sick days will
only receive $45 per day for unused sick leave and is not entitled to retiree health
care benefits as provided by this section.
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ARTICLE XVI
ANCILLARY TOPICS

Board Agenda

The Board will provide to the Association’s president three copies and/or email of the agenda
of the monthly Board meetings at the same time said agendas are distributed to members of
the Board.

Release of Information

The Board will make available to the Association information, statistics and records, when
requested by the Association, which are relevant to: legislation, negotiations, or necessary to
the proper enforcement of this Agreement, provided such release of information is not
restricted by law or confidential. Material restricted by law or confidential as used in this
section will mean material, which must exclusively be retained by the employer. The
employer will not apply these terms arbitrarily. Denial of such requests will contain the
reasons therefore and will be in writing.

Employee Injury Resulting from Assault, Quelling a Disturbance or Preventing Student

Injury

a. Principals will report to the superintendent, sending a copy of said report to the president
of the Bethlehem Education Association, all cases of assault suffered by members of the
bargaining unit in connection with their employment and which injuries have been
suffered or in which there appears to have been malicious intent. Such assaults against
members of the bargaining unit will be reported to the police by the principal.

b. An employee will not lose any sick leave days or salary for a period of seven days
because of injury resulting from assault by a student, quelling a disturbance involving
students or preventing injury or further injury to a student provided the employee acted in
a reasonable and prudent manner under the circumstances as determined by majority vote
of a committee.

The committee will be composed of one member of the board as designated by the Board,
one member of the Bethlehem Education Association as designated by the Association,
and one member of the administration as designated by the Superintendent of Schools.

This committee will meet within 14 calendar days of the date on which the employee
reported the assault to the building principal. The committee will render its decision at
the close of said meeting; however, should the committee find that additional information
is needed, the committee may, by majority vote, extend the date of its decision by an
additional 14 days.

It is understood and agreed that the majority decision of this committee is final and
binding on all parties. It is also understood and agreed that committee proceedings and
committee decisions are not subject to the Grievance Procedure or to arbitration. It is also
understood and agreed that the provisions of this Section 3 of Article XVI limit the
employee benefit period to a period not exceeding seven days.

c. For an employee to be eligible for benefits under Section 3 of Article XVI and for the
reasons stated therein, it is necessary that all of the following conditions be met:

* Anyone making a claim under this section will submit to a physical examination by
doctors selected by the Board, as often as reasonably required, and will provide the
Board with authorization to obtain medical reports. Said examinations will be at the
school district’s expense.
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* The incidents described in Section 3 must have taken place during the school day on
the school premises and during the schoolwork year.

* The employee is required to notify the building principal whenever possible of the
incidents as described in Section 3 prior to the conclusion of the school day on the
day in which the incidents occurred.

* In the case of assault, the employee is required to file criminal charges with the
police against the alleged assailant(s). In the event that the employee is unable to
identify the alleged assailant(s), the employee is still required to file an official police
report within a period of 24 hours of the date of the alleged incidents described in
Section 3. If a subsequent investigation reveals the identity of the assailant(s), the
employee is required to file criminal charges against the assailant(s).

* The employee is required to file a claim under the Workmen’s Compensation Laws
of Pennsylvania and fully cooperate in the pursuit of the claim.

d. In the event the employee receives any benefits under the Workmen’s Compensation
Laws of the Commonwealth of Pennsylvania for the first seven days of disability, the
employee will endorse to the district any warrant or voucher or moneys received through
Workmen’s Compensation for the first seven days of disability.

e. The school district may require persons making a claim under this section to take civil
action through the district solicitor to preserve rights to recover damages from the
allegedly liable party. The school district will be reimbursed for all moneys expended
under this Article XVI from any moneys recovered by the employee by virtue of such
civil action. Nothing in this section will preclude the employee from retaining an attorney
of his/her choice at his/her own cost to take the above-mentioned civil action.

Use of School Buildings for General Meetings

a. The Board agrees to provide the association, for purpose of general membership
meetings, a school facility to accommodate the association membership a minimum of
four times a year, subject to the said meetings not conflicting with prior scheduling of the
facility by the school district.

b. Committees of the association may meet in a school building to conduct association
business by adhering to administrative procedure.

c. The Association will have the right to use the inter-district school mail facilities and
school mail boxes as is deemed necessary with the approval of building principals or
other members of the administration.

Association Representation

In the event the superintendent or his/her designated central office representative requests and
conducts a meeting for the purpose of determining whether a disciplinary penalty will be
imposed upon a member of the bargaining unit, said bargaining unit member may request that
an Association representative be present. The president of the Association will be notified at
least five working days prior to any such meeting.

Grievance Procedure

The parties to this Agreement agree that an orderly and expeditious resolution of grievances
arising out of the interpretation of the terms of this Agreement will provide for a six-step
process, which is described in the following paragraphs. A grievance will be an alleged
misinterpretation or misapplication of any of the provisions of this Agreement.
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Step 1. In the event than an employee believes that there is a basis for a grievance, he/she
will first discuss the alleged grievance with the Chairperson of the Grievance Committee of
the Bethlehem Education Association.

Step 2. The Chairperson of the Grievance Committee of the Bethlehem Education
Association will discuss the alleged grievance with the building principal or the immediate
supervisor of the alleged aggrieved party. The alleged aggrieved party will also have the right
to discuss the alleged grievance with the building principal or immediate supervisor.

Step 3. Any employee initiating an alleged grievance will present the grievance, in writing
and on a standard form, to his/her principal or other immediate supervisor within 20 working
days after its occurrence.

The principal or other immediate supervisor will reply in writing to the grievance within five
working days after initial presentation of the grievance.

Step 4. If the action in Step 3 fails to resolve the grievance to the satisfaction of the affected
party, the grievant will, within five working days, submit such grievance in writing to the
superintendent of schools, or his/her designee, for resolution.

The superintendent, or his/her designee, will reply in writing within five working days after
initial presentation of the grievance.

Step 5. If the action in Step 4 above fails to resolve the grievance to the satisfaction of the
affected party, the grievant will, within five working days, submit such grievance in writing,
to the Board for resolution.

The Board will review the grievance and hold a hearing, if necessary, no later than the next
regular meeting replying to the grievance in writing within 15 days thereafter.

Step 6. If the action in Step 5 above fails to resolve the grievance to the satisfaction of the
affected party, the grievance will be referred to binding arbitration as provided in Section 903
of Act 195.

If the grievance fails to meet the criteria of Section 903 of Act 195, the decision of the Board
of Education in Step 5 will be final.

Any expenses incurred in the process of grievance procedures will be shared equally by the
Association and the Board.

The Association will be represented at any step of the grievance procedure whether requested
or not by the grievant.

Residency

Place of residence will not be a condition of employment or advancement in the Bethlehem
Area School District.

Association Days

Officers and official representatives of the association will be granted a collective total of 35
days during the work year to conduct association business. The Association will reimburse
the district at the current minimum daily substitute rate.

Leave for Association President

The President of the Association will be released from professional duties for one-half of
each workday to conduct association/district business, and to fulfill the original release time
objectives, without loss in wages, benefits or other contractual advantages. The BEA
president will be administratively assigned based on the President’s skills and background.
The Association must be given in writing the President’s final notification of assignment on
or before June 10™ of the current work year.
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10. Intern Psychologist

11.

The parties are in agreement to permit an intern psychologist to complete an internship in the
district and agree to the following:

a. While performing intern duties in the district, a district psychologist will directly
supervise an intern psychologist.

b. An intern psychologist will not supplant or replace the position of any district
psychologist.

c. No district, state, federal, or other forms or reports will be issued in the name of an intern
psychologist.

d. A Bethlehem Area School District psychologist assigned an intern psychologist will be
credited with 45 Act 48 hours.

e. Each district psychologist that supervises an intern psychologist will receive a stipend
from the sponsoring university. This stipend will be the same amount as the sponsoring
university provides in their student teacher program.

Fair Share

Beginning with the 2015-16 work year, each member of the bargaining unit represented by
the Association will be required to pay a fair share fee based on the Public Employee Fair
Share Fee, PL 1993, June 2, PL 45, No. 15, Section 1; 43 PS 11021.1, et. Seq.

“Fair Share Fee” will mean the regular membership dues required of members of the
Bethlehem Education Association covering teachers less the cost, for the previous fiscal year,
of its activities or undertakings which were not reasonably employed to implement or
effectuate the duties of the Bargaining Agent as exclusive representative.
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EXHIBIT “A”
Step Placement Chart

2014-15, 2015-16, and 2016-17 Contract Years

2013-14 ° *Yearsto | 2014-15 *Years to 2015-16 *Years to 2016-17 *Years to
Step Maximum Step Maximum Step Maximum Step Maximum
1 14
1 14 2 13
1 14 1 14 2 13
1 14 1 14 1 14 2 13
2 13 2 13 1 14 2 13
3 12 3 12 1 14 2 13
4 11 4 11 1 14 2 13
5 10 5 10 2 13 3 12
6 9 6 9 3 12 4 11
7 8 7 8 4 11 5 10
8 7 8 7 5 10 6 9
9 6 9 6 6 9 7 8
7 8 8 7
10 5 10 5 8 7 9 6
9 6 10 5
11 4 11 4 10 5 11 4
11 4 12 3
12 3 12 3 12 3 13 2
13 2 14 1
13 2 13 2 14 1 15 0
14 1 14 1 **15 0 15 0
15 0 15 0 15 0 15 0

*Years to Maximum is the number of years remaining to reach maximum salary (Step 15) after
the Completion of the current year.

*%2014-15 Step 14 advances to 2015-16 Step 15 during the 2015-16 transition year.
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2014-15
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30

BACHELORS BACHELORS+15 MASTERS MASTERS+15

2014-15 Salary Schedule

EXHIBIT “A” (Continued)

MASTERS+30 MASTERS+45 DOCTORATE

$44,355 $45,574 $47,425 $48,243 $49,878 $50,695 $53,965
$45,020 $46,257 $48,231 $49,063 $50,726 $51,556 $54,881
$45,695 $46,950 $49,051 $49,898 $51,588 $52,434 $55,814
$46,381 $47,655 $49,884 $50,745 $52,464 $53,326 $56,764
$47,076 $48,370 $50,732 $51,609 $53,356 $54,231 $57,729
$47,783 $49,095 $51,595 $52,485 $54,263 $55,153 $58,712
$47,948 $49,758 $52,471 $53,380 $55,186 $56,090 $59,709
$48,764 $50,602 $53,363 $54,287 $56,124 $57,044 $60,724
$50,669 $52,023 $54,733 $55,815 $57,280 $58,269 $61,787
$51,496 $52,873 $56,226 $57,338 $58,823 $59,830 $63,486
$54,144 $55,371 $58,496 $59,682 $60,842 $62,001 $65,182
$55,755 $59,448 $62,577 $63,831 $65,080 $66,332 $69,576
$58,395 $60,994 $67,362 $68,886 $70,409 $71,934 $74,982
$64,016 $65,754 $73,741 $75,286 $76,803 $78,321 $81,352
$69,481 $72,677 $78,726 $80,301 $81,875 $83,450 $86,599
$827 $827 £827 $827 $827 $827 $827

$827 $827 £827 $827 $827 $827 $827

$827 $827 £827 $827 $827 $827 $827
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2015-16
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2015-16 Salary Schedule

EXHIBIT “A” (Continued)

BACHELORS BACHELORS+15 MASTERS MASTERS+15 MASTERS+30 MASTERS+45 DOCTORATE
$47,076 $48,370 $50,732 $51,609 $53,356 $54,231 $57,729
$47,783 $49,095 $51,595 $52,485 $54,263 $55,153 $58,712
$47,948 $49,758 $52,471 $53,380 $55,186 $56,090 $59,709
$48,764 $50,602 $53,363 $54,287 $56,124 $57,044 $60,724
$50,669 $52,023 $54,733 $55,815 $57,280 $58,269 $61,787
$51,496 $52,873 $56,226 $57,338 $58,823 $59,830 $63,486
$54,144 $55,371 $58,496 $59,682 $60,842 $62,001 $65,182
$54,950 $57,410 $60,537 $61,757 $62,961 $64,167 $67,379
$55,755 $59,448 $62,577 $63,831 $65,080 $66,332 $69,576
$57,075 $60,221 $64,970 $66,359 $67,745 $69,133 $72,279
$58,395 $60,994 $67,362 $68,886 $70,409 $71,934 $74,982
$61,206 $63,374 $70,552 $72,086 $73,606 $75,128 $78,167
$64,016 $65,754 $73,741 $75,286 $76,803 $78,321 $81,352
$66,969 $69,447 $76,484 $78,049 $79,599 $81,151 $84,251
$69,922 $73,139 $79,226 $80,811 $82,395 $83,980 $87,149

$853 $853 $853 $853 $853 $853 $853
$853 $853 $853 $853 $853 $853 $853
$853 $853 $853 $853 $853 $853 $853
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2016-17
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2016-17 SALARY SCHEDULE

EXHIBIT “A” (Continued)

BACHELORS BACHELORS+15 MASTERS MASTERS+15 MASTERS+30 MASTERS+45 DOCTORATE
$47,076 $48,370 $50,732 $51,609 $53,356 $54,231 $57,729
$48,469 $49,865 $52,000 $53,338 $55,085 $55,999 $59,501
$49,904 $51,406 $53,000 $55,125 $56,870 $57,825 $61,328
$51,381 $52,994 $54,000 $56,972 $58,713 $59,710 $63,211
$52,902 $54,632 $55,773 $58,881 $60,615 $61,657 $65,152
$54,468 $56,320 $57,631 $60,854 $62,579 $63,667 $67,152
$56,080 $58,060 $59,550 $62,893 $64,607 $65,743 $69,214
$57,740 $59,854 $61,532 $65,000 $66,700 $67,886 $71,339
$59,449 $61,703 $63,582 $67,178 $68,861 $70,099 $73,529
$61,209 $63,610 $65,699 $69,428 $71,092 $72,384 $75,786
$63,021 $65,576 $67,887 $71,754 $73,395 $74,744 $78,113
$64,886 $67,602 $70,148 $74,158 $75,773 $77,181 $80,511
$66,807 $69,691 $72,483 $76,642 $78,228 $79,697 $82,983
$68,784 $71,844 $74,897 $79,210 $80,763 $82,295 $85,531
$70,820 $74,064 $80,252 $81,864 $83,380 $84,978 $88,157

$879 $879 $879 $879 $879 $879 $879
$879 $879 $879 $879 $879 $879 $879
$879 $879 $879 $879 $879 $879 $879
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EXHIBIT “B”

STIPENDS AND EXTRA DUTY HOURLY RATES FOR 2013-2014

INTERSCHOLASTIC ATHLETIC PROGRAM

NEW CONTINUING HIGH SCHOOL ATHLETICS PERCENT
$8,473 $9,978 FOOTBALL - HEAD 100.0%
$5,507 $6,486 BASEBALL - HEAD 65.0%
$6,778 $7,982 BASKETBALL - HEAD 80.0%
$3,898 $4,590 CHEERLEADING - HEAD 46.0%
$4,660 $5,488 CROSS COUNTRY - HEAD 55.0%
$5,507 $6,486 FIELD HOCKEY - HEAD 65.0%
$5,507 $6,486 SOCCER - HEAD 65.0%
$5,507 $6,486 SOFTBALL - HEAD 65.0%
$6,567 $7,733 SWIMMING - HEAD 77.5%
$6,567 $7,733 TRACK - HEAD 77.5%
$3,898 $4,590 VOLLEYBALL - HEAD 46.0%
$6,778 $7,982 WRESTLING - HEAD 80.0%
$3,898 $4,590 GOLF - HEAD 46.0%
$2,118 $2,495 MATHEMATICS - HEAD 25.0%
$3,898 $4,590 RIFLE - HEAD 46.0%
$2,118 $2,495 SCHOLASTIC SCRIMMAGE - HEAD 25.0%
$3,898 $4,590 TENNIS - HEAD 46.0%
$5,507 $6,486 FOOTBALL - ASSISTANT 65.0%
$3,580 $4,216 BASEBALL - ASSISTANT 65.0%
$4,406 $5,188 BASKETBALL - ASSISTANT 65.0%
$2,534 $2,984 CHEERLEADING - ASSISTANT 65.0%
$3,029 $3,567 CROSS COUNTRY - ASSISTANT 65.0%
$3,580 $4,216 FIELD HOCKEY - ASSISTANT 65.0%
$3,580 $4,216 SOCCER - ASSISTANT 65.0%
$3,580 $4,216 SOFTBALL - ASSISTANT 65.0%
$4,269 $5,026 SWIMMING - ASSISTANT 65.0%
$4,269 $5,026 TRACK - ASSISTANT 65.0%
$2,534 $2,984 VOLLEYBALL - ASSISTANT 65.0%
$4,406 $5,188 WRESTLING - ASSISTANT 65.0%
NEW CONTINUING MIDDLE SCHOOL ATHLETICS PERCENT
$3,389 $3,991 BASKETBALL - HEAD 40.0%
$2,118 $2,495 CHEERLEADING - HEAD 25.0%
$2,118 $2,495 CROSS COUNTRY - HEAD 25.0%
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EXHIBIT “B” (Continued)

NEW CONTINUING MIDDLE SCHOOL ATHLETICS PERCENT
$2,118 $2,495 FIELD HOCKEY - HEAD 25.0%
$3,389 $3,991 FOOTBALL - HEAD 40.0%
$2,118 $2,495 SOCCER - HEAD 25.0%
$2,118 $2,495 SOFTBALL - HEAD 25.0%
$2,118 $2,495 VOLLEYBALL - HEAD 25.0%
$2,118 $2,495 WRESTLING - HEAD 25.0%
$2,203 $2,594 BASKETBALL - ASSISTANT 65.0%
$1,377 $1,622 CHEERLEADING - ASSISTANT 65.0%
$1,377 $1,622 FIELD HOCKEY - ASSISTANT 65.0%
$2,203 $2,594 FOOTBALL - ASSISTANT 65.0%
$1,377 $1,622 SOCCER - ASSISTANT 65.0%
$1,377 $1,622 SOFTBALL - ASSISTANT 65.0%
$1,377 $1,622 VOLLEYBALL - ASSISTANT 65.0%
INTRAMURAL SUPERVISORS and OTHER ATHLETIC POSITIONS
SALARY
$3,768 INTRAMURAL SUPERVISOR - MIDDLE SCHOOL
$1,592 INTRAMURAL SUPERVISOR - HIGH SCHOOL
$10,312 HIGH SCHOOL ASSISTANT ATHLETIC DIRECTORS
$49 ANNOUNCERS - VARSITY
$59 ANNOUNCERS - VARSITY FOOTBALL
$52 DOUBLE DUAL TRACK OFFICIAL
$31 FOOTBALL CHAIN CREW
$72 GAME MANAGERS - VARSITY
$47 GAME MANAGERS - SUB VARSITY
$42 HOME TEAM TRACK OFFICIAL
$42 PARKING ATTENDANT
$42 SCOREBOARD OPERATORS - VARSITY
$36 SCOREBOARD OPERATORS - SUB VARSITY
$31 SCOREBOARD OPERATORS - MIDDLE SCHOOL EVENT
$78 SCOREBOARD KEEPERS - VARSITY
$42 SECURITY/USHER
$46 TICKET SALES - COLLECTOR
$46 TICKET SALES - SELLERS

$57

TIMER - SWIMMING
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2013-14
HOURLY

$19.52
$28.25
$24.44

EXHIBIT “B” (Continued)

GAME HELP; MIDDLE SCHOOL COACH SCOUTING
GAME DIRECTOR
INTRAMURALS
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EXHIBIT “C”
COMPENSATION FOR EXTRACURRICULAR ACTIVITIES

STUDENT ACTIVITIES (HIGH SCHOOL)

STEP 1 STEP 2 STEP 3
$3,813 $4,289 $4,768 ASSISTANT BAND DIRECTOR
$5,859 $6,594 $7,334 BAND/MAJ/COLOR GUARD
$349 $364 $388 CLUB ADVISOR
$1,221 $1,348 $1,469 EXTRACURRICULAR ACTIVITIES DIRECTOR
$540 $579 $639 FRESHMAN CLASS ADVISOR
$712 $803 $857 GIRLS SWIM TEAM
$780 $836 $857 INTERNATIONAL RELATIONS CLUB
$712 $803 $857 JUNIOR CLASS ADVISOR
$1,403 $1,655 $1,885 JUNIOR CLASS PLAY
$1,469 $1,710 $1,951 LITERARY PUBLICATIONS
$2,691 $2,940 $3,173 NEWSPAPER
$857 $981 $1,095 SENIOR CLASS ADVISOR
$1,403 $1,655 $1,885 SENIOR CLASS PLAY
$540 $578 $639 SOPHOMORE CLASS ADVISOR
$857 $981 $1,095 STAGE CREW
$857 $981 $1,095 STUDENT COUNCIL/GOVERNMENT
$540 $578 $639 TALENT SHOW - ACTS
$540 $578 $639 TALENT SHOW - MUSIC
$540 $578 $639 VOCAL GROUPS/STAGE BAND
$2,691 $2,940 $3,173 WEBMASTERS
$2,691 $2,940 $3,173 YEARBOOK

STUDENT ACTIVITIES (MIDDLE SCHOOL)

STEP 1 STEP 2 STEP 3

$1,997 $2,325 $2,604 BAND DIRECTOR
$290 $349 $388 DRAMA GROUPS
$290 $349 $388 MAJORETTES
$290 $349 $388 MATHCOUNTS
$578 $682 $781 NEWSPAPER
$290 $349 $388 STAGE CREW
$290 $349 $388 VOCAL GROUPS
$578 $682 $781 WEBMASTERS

STUDENT ACTIVITIES (ELEMENTARY SCHOOL)
STEP 1 STEP 2 STEP 3

$349 $365 $388 ELEMENTARY ACTIVITY ADVISORS
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EXHIBIT “C” (Continued)

COMPENSATION FOR EXTRA DUTY

2013-14
HOURLY
$25.29 PARTICIPANTS
$34.85 LEADERSHIP

COMMUNITY SERVICE LIASON
$5,301 HIGH SCHOOL

HEAD TEACHER - ELEMENTARY SCHOOL
$1,882 MIDDLE SCHOOL TREASURER

INDUCTION PROGRAM SUPPORT TEACHER
$656 SUPPORT TEACHER

SENIOR PSYCHOLOGIST/DEPARTMENT CHAIRPERSONS

STEP 1 STEP 2 STEP 3

$2,449 $2,808 $3,173 SENIOR PSYCHOLOGIST

$2,668 $3,062 $3,460 HIGH SCHOOL DEPARTMENT CHAIRPERSON
$2,668 $3,062 $3,460 HEALTH SERVICES DEPARTMENT CHAIRPERSON

CONTENT AREA LEADERS - MIDDLE SCHOOL
LANGUAGE ARTS, MATH, READING, SCIENCE, AND SOCIAL STUDIES

$748 FIVE PERSON OR LESS
$811 SIX PERSON
$864 SEVEN PERSON
$925 EIGHT PERSON
$1,021 NINE PERSON
$1,038 TEN PERSON

TEAM LEADERS - MIDDLE SCHOOL

ACADEMIC TEAM
$992 TWO PERSON
$1,144 THREE PERSON
$1,312 FOUR PERSON

$1,46 FIVE PERSON
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TEAM LEADERS - MIDDLE SCHOOL

RELATED ARTS TEAM

$714
$776
$826
$883
$976
$992

FIVE PERSON
SIX PERSON
SEVEN PERSON
EIGHT PERSON
NINE PERSON
TEN PERSON

TECHNOLOGY PROGRAM - ELEMENTARY SCHOOL

$656

TREASURERS
$2,070
$1,710

WEBMASTERS

EXHIBIT “C” (Continued)

HIGH SCHOOL TREASURER
MIDDLE SCHOOL TREASURER
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EXHIBIT “C”

Exhibit “C” stipends and hourly rates for subsequent contract periods will be
determined consistent with Article XII.

(1) Teacher meetings that extend beyond the regular day; directed room preparation, workshops,
seminars, conferences and meetings related to school and administrative advisory work.

(2) Employees hired at the September board meeting or earlier who are required to attend up to
two additional days of inservice prior to the beginning of the work year will be compensated
at leadership rate. These inservice days will be scheduled as outlined in Article V, Section 4.

(3) Middle school and high school teachers assigned to additional class during regularly
scheduled preparation period; elementary teachers assigned to classes of vocal music, library,
physical education, or art when an instructional specialist is absent from work for sick leave,
emergency day, personal day, or on a board approved convention for half day or more and no
substitute is obtained; night school, summer school, homebound instruction, active
participants in a leadership role in workshops; planning, writing and curriculum development.

(4) Team Leader will provide without additional pay 10 additional hours of work to be scheduled
immediately following the close of the teacher day.
Content Area Leader will provide without additional pay no more than 10 additional hours of
work to be scheduled immediately following the close of the teacher day.

(5) Head Teacher (Elementary School)

a. The Head Teacher position exists and functions only in elementary schools which share
a principal with one or more other elementary school buildings and only when the
assigned principal is not present in the school building. The Head Teacher position
ceases to exist and function when the principal is present in the school building. The
assigned principal will notify the Head Teacher when the principal leaves the school
building and when he/she returns to the building.

b. Each Head Teacher is responsible to his/her building principal.
c. Responsibilities of Head Teacher.

1. The “person in charge” of a school building when the principal is not present. A
Head Teacher is not responsible for day-to-day supervision of district staff. A Head
Teacher has no responsibility for teacher evaluation.

2. Be present in the school beginning 8:30 a.m. each school day.
3. When the principal is not present in the school, perform the following duties:

- Remain in the school at the end of the school day until all children have been
dismissed and until all buses have departed.

- Provide appropriate direction to teachers and other school staff in special and
emergency situations.

- Review with the principal, on a daily basis, events that have occurred in the
principal’s absence.

— Orient substitute teachers to the building upon their arrival in the building.

- Provide for the supervision and care of students as needed in special situations
(including the administration of prescribed medication to students in accordance
with School Board Policy Number 210 “Use of Medications”) and emergency
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situations (including the administration of first aide procedures according to the
Head Teacher’s level of competence) by making appropriate decisions and
consulting with appropriate administrative personnel as needed.

(5) Induction Program Support Teacher

The State Board of Education revision of Chapter 49, Title 22, of the Pennsylvania Public
School Code provides for a new section (49.16), which requires an induction plan for each
school district beginning June 1, 1987. The induction plan will reflect a mentor relationship
between first year teachers and induction teams. The stipend for volunteer teachers who are
assigned to serve as a support teacher as part of an induction team will be $656 for the 2013-
2014 work year. Rates for subsequent years of the Agreement will be established consistent
with Article XII.
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EXHIBIT “E”

GROUP LONG TERM DISABILITY INSURANCE

01 - All Eligible

Employees
QUOTED BENEFITS | Maximum Monthly Covered Salary $8,333
Maximum Monthly Benefit $5,000
Guarantee Issue $5,000
Benefit Percent 60%
Minimum Monthly Benefit $50
Continuation of Coverage No
Subrogation Included
Elimination Period Greater of 30 consecutive calendar days or end of accumulated
sick pay
Maximum Benefit Period To SSNRA, 12 month minimum
Own Occupation Period 24 months following the end of the
Elimination Period
Definition of Disability Zero Day
Return to Work First 12 months of Disability with Work
Earnings
Monthly Benefit Direct
Coordination With Other Income Benefits Full Family/General Freeze
Integration with State Plan Yes
Require Application for State Plan Yes
Mental lliness Limitation 24 months Lifetime unless hospital confined
Substance Abuse Limitation 24 months Lifetime unless hospital confined
Employer Contribution See Summary Page
Sick Leave Direct
Maternity Coverage Included
Cumulative Elimination Period 5 Working Days
Minimum Participation 100%
Leave of Absence Coverage 1 Year Paid
Claim Payment Method Monthly
Rehabilitation Applies
TAX REPORTING This proposal includes a free service for LTD benefits that pays the employer’s portion of FICA withholding and
releases you from 941 and W-2 reporting requirements.
COST Contract rate guarantee for 36 months from the | 0.175%
effective date of the program
PROPOSAL A. Number of Lives 1033
ASSUMPTIONS | B_Annroximate annual insurahle navrall $68 240 640
C_Anproximate annual nremium $119 421
PROPOSAL DATE December 17, 2014. This proposal is valid for 90 days, after which time the insurer reserves the
right to revise benefits or rates.
PRESENTED BY Hillendale Associates, Inc.
UNDERWRITTEN BY Madison National Life Insurance Company, Inc.
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IN WITNESS WHEREOF, the parties hereto have caused their names to be subscribed by their duly
authorized officers and representatives this 28th day of January 2015.

BETHLEHEM AREA SCHOOL BETHLEHEM EDUCATION
DIST% ASSOCIATION
Preside T President
WITNESS: WITNESS:
W “ \_/ZMW
{ /4 [

52



20.

RECOMMENDATIONS OF THE ADMINISTRATION - January 28, 2015 Pg. 23
Resignations
RECOMMENDATION:
A. Instructional
NAME ASSIGNMENT REASON EFFECTIVE
1. | Rodgers, Carlton Fountain Hill Retirement | January 30, 2015
(.9) Physical Education
Teacher
2. | Salvaterra, Matthew | William Penn Resignation | March 13, 2015
Grade 5 Teacher
B. Noninstructional
NAME ASSIGNMENT REASON EFFECTIVE
1. | Ettwein, Nancy Marvine Family Center | Resignation | January 30, 2015
Family Development
Specialist
2. | Marino, Robert Nitschmann Retirement | April 21, 2015
C-1 Custodian
3. | Ortiz, Juan Clearview Resignation | January 5, 2015
Teacher Assistant
Special Education
4. | Radle, Janice Freedom Retirement | June 5, 2015
Teacher Assistant
Special Education
5. | Rancke, Martha Freedom Retirement | January 8, 2015
General Kitchen Help (revised date)
6. | Reybitz, Barbara Transportation Retirement | March 2, 2015
0-3 Secretary/Clerk
12 months
7. | Romig, Saundra Freedom Retirement | May 29, 2015
C-1 Custodian
8. | Schnettler, Bus Driver Resignation | December 3, 2014
Constance
9. | Vargo, John Bus Driver Retirement | December 22, 2014
10. | Wilson, Anna Information Systems Retirement | February 4, 2015

Specialist




RECOMMENDATIONS OF THE ADMINISTRATION - January 28, 2015 Pg. 24
Resignations
RECOMMENDATION:
C. Miscellaneous
NAME ASSIGNMENT REASON EFFECTIVE
1. | Dendrinos, Efethia Nitschmann Resignation | 2014-2015 school
(.3) Yearbook Advisor year
2. | Getz, Julie Nitschmann Resignation | 2014-2015 school
(.3) Yearbook Advisor year
3. | Myers, Cristy William Penn Resignation | 2014-2015 school
(.5) Yearbook Advisor year
Leaves of Absence
RECOMMENDATION:
A. Instructional
NAME ASSIGNMENT REASON EFFECTIVE
1. | Eisenhauer, Liberty Family Medical January 21, 2015,
Denise Special Education | Leave of Absence | intermittently, until

Teacher

the end of the day on
April 21, 2015

2. | Galganovicz,

Farmersville

Family Medical

December 22, 2014,

English Teacher

Leave of Absence

Anne Reading Specialist | Leave of Absence | until the end of the day
on February 17, 2015
3. | Labe, Ann Northeast Sabbatical Leave of | First day of the second
Grade 6 Teacher Absence semester of the 2014-
2015 school year, until
the end of the 2014-
2015 school year
4. | Patti, Nicole East Hills Childrearing Leave | April 2, 2015, until the
Mathematics of Absence, end of the 2014-2015
Teacher continuing school year
5. | Pogue, Sara Liberty Family Medical February 23, 2015,

until the end of the day
on May 20, 2015

6. | Stephans,
Amanda

East Hills
Special Education
Teacher

Family Medical
Leave of Absence

February 24, 2015,
until the end of the day
on May 21, 2015
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RECOMMENDATIONS OF THE ADMINISTRATION - January 28, 2015 Pg. 25

Leaves of Absence

RECOMMENDATION:

A. Instructional (continued)
NAME ASSIGNMENT REASON EFFECTIVE

7. | VanBlargan, William Penn Family Medical December 12, 2014,
Connie ESOL Teacher Leave of Absence, | intermittently, until the

continuing end of the 2014-2015
school year
8. | Yerk, Sarah Fountain Hill Family Medical/ Family Medical Leave

Reading Specialist

Child Rearing
Leave of Absence

of Absence to begin
February 9, 2015, until
the end of the day on
May 7, 2015
Childrearing Leave of
Absence to begin

May 8, 2015, until the
end of the 2014-2015

school year
B. Noninstructional
NAME ASSIGNMENT REASON EFFECTIVE
1. | Helmuth, Ellen | Donegan/ Family Medical January 9, 2015,
Fountain Hill Leave of Absence | intermittently, until

Associate Nurse

the end of the day on
January 9, 2016

2. | Klotz, Daryl Freedom Family Medical December 22, 2014,
Monitor Leave of Absence | intermittently, until
the end of the day on
December 22, 2015
3. | Reiser, Liberty Family Medical December 22, 2014,
Timothy C-1 Custodian Leave of Absence | until the end of the day

on January 7, 2015
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RECOMMENDATIONS OF THE ADMINISTRATION - January 28, 2015 Pg. 26

Nominations

RECOMMENDATION:

Return from Furlough

The following instructional staff member is being recalled from furlough:
NAME ASSIGNMENT SALARY EFFECTIVE

1. | Frederick, (.4) Calypso $38,124, prorated | January 29, 2015
Lauren (.4) Marvine Bachelor’s +15,

Physical Education
Teacher

Step 4

A. Instructional

NAME ASSIGNMENT SALARY EFFECTIVE
1. | Borso, Nathan | Northeast $44,355, prorated | First day of the
Social Studies Teacher | Bachelor’s, second semester of
Long-term Substitute Step 1 the 2014-2015

school year, until
the end of the day
on February 27,
2015, or upon the
return of J. Gross,
whichever occurs
first (continuing from
first semester)

2. | Frederick, Lisa

East Hills
Mathematics Teacher
Long-term Substitute

$45,574, prorated
Bachelor’s +15,
Step 1

First day of the
second semester of
the 2014-2015
school year, until
the end of the 2014-
2015 school year,
or upon the return
of N. Patti, which-
ever occurs first
(continuing from first
semester)
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RECOMMENDATIONS OF THE ADMINISTRATION - January 28, 2015 Pg. 27
Nominations
RECOMMENDATION:
A. Instructional (continued)
NAME ASSIGNMENT SALARY EFFECTIVE
3. | Gerancher, East Hills $44,355, prorated | January 27, 2015
Elizabeth Grade 6 Teacher Bachelor’s
Temporary Step 1
Professional Employee
4. | Rudy, Michael, | Liberty $45,695, prorated | On or after
Jr. Mathematics Teacher Bachelor’s, January 29, 2015
Temporary Professional | Step 3
Employee
5. | Stevens, Donna | Miller Heights $44,355, prorated | First day of the
Grade 2 Teacher Bachelor’s, second semester of
Long-term Substitute Step 1 the 2014-2015

school year, until
the end of the day
on February 6,
2015, or upon the
return of K. White,
whichever occurs
first (continuing from
first semester)

6. | Stulb, Cindy

Broughal
(.5) Special Education,
Learning Support
Teacher
Clearview
(.5) Special Education
Learning Support
Teacher
Long-term Substitute
(K. DePoy, temporarily
reassigned)

$45,020, prorated
Bachelor’s,
Step 2

January 5, 2015,
until the end of the
2014-2015 school
year
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Nominations
RECOMMENDATION:
B. Noninstructional
NAME ASSIGNMENT SALARY EFFECTIVE
1. | McClure, Freedom $10.00 per hour | On or after
Matthew Supplemental January 27, 2015
Custodian
2. | Martinez, Part-time Bus Drivers $17.27 per hour | To be determined
Carmen upon completion of
Perez, Israel training/testing
Thomas, Richard
C. Miscellaneous
NAME ASSIGNMENT SALARY
1. Coaches
Broughal
Tosado, Joshua Assistant Boys Basketball $2,203
Freedom
Piccone, John Head Boys Lacrosse 5,507
Brophy, Kelso Softball Volunteer
Thear, Robert Assistant Track 5,026
Putlock, Amy (.5) Assistant Track 2,135
Carnes, Timothy (.5) Assistant Track and Field 2,513
Mosser, Thomas (.5) Assistant Track and Field 2,135
Liberty
Blair, Ericka Girls Basketball Volunteer
Lynn, Marci Girls Basketball Volunteer
Lewis, Brett Boys Lacrosse Volunteer
Hockemeier, Beverly | Assistant Girls Lacrosse 3,580
2. Content Leader — 5 person
Anderko, Kevin Northeast, (.5) Social Studies $496
Labe, Ann Northeast, (.5) Social Studies 496
(adjustment to September 22, 2014
agenda item)
3. Extracurricular Activity Advisors
Repscher, Emily Fountain Hill, (.5) Safety Club $175
Wawrzyniak, Taylor William Penn, (.5) Yearbook 175
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RECOMMENDATIONS OF THE ADMINISTRATION - January 28, 2015 Pg. 29
Nominations
RECOMMENDATION:
C. Miscellaneous
NAME ASSIGNMENT SALARY
4. Team Leader — 2 person
Ayre, Courtney Northeast, (.5) Grade 6 $374
Labe, Ann Northeast, (.5) Grade 6 374
(adjustment to September 22, 2014
agenda item)
5. Exceptional student Work Experience/Job Training $7.25 per hour
listed on confidential
page
D. Substitutes
NONINSTRUCTIONAL
Stives, Grant Torres, Evelmari
Virgilio, Mitchel
Reassignments
RECOMMENDATION:
A. Instructional
NAME FROM/TO SALARY EFFECTIVE
1. | Craig, Dawn Assignment: $47,425 January 29, 2015
District-wide Speech Master’s,
Therapist Step 1
From:
Long-term Substitute
To:
(.5) Temporary

Professional Employee
(.5) Long-term Substitute
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23. Reassignments

RECOMMENDATION:

A. Instructional (continued)

NAME FROM/TO SALARY EFFECTIVE

2. | Repscher, Emily | From: $47,655 January 30, 2015
(.4) Calypso Bachelor’s +15,
(.4) Marvine Step 4
Physical Education Teacher

To:

1.0 Fountain Hill
Physical Education Teacher
(.2) recalled from furlough

B. Noninstructional

NAME FROM/TO SALARY EFFECTIVE
1. | Abboud, Yousra | From: $13.93 per hour | January 29, 2015
Clearview

General Kitchen Help

3 hours daily, lunch
To:

Freedom

General Kitchen Help

3.5 hours daily, lunch

2. | Cabrera, Nereida | From: $16.82 per hour | January 29, 2015
Nitschmann
Cook, 7.5 hours daily
To:
Northeast
Cook, 7.5 hours daily
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Reassignments
RECOMMENDATION:
B. Noninstructional
NAME FROM/TO SALARY EFFECTIVE
3. | Grullon, Maria From: $13.93 per hour | January 29, 2015
Freedom

General Kitchen Help
3.5 hours daily, lunch
Fountain Hill

General Kitchen Help
1 hour daily, breakfast

To:

Broughal

General Kitchen Help
3.5 hours daily, lunch
Fountain Hill

General Kitchen Help
1 hour daily, breakfast

4. | Rhodes, David

From:

Freedom

Supplemental Custodian
To:

Liberty

C-1 Custodian

$15.98 per hour

On or after January
27,2015

5. | Smith, Ann Marie

From:
Liberty
General Kitchen Help
3.5 hours daily, lunch
To:
Liberty
General Kitchen Help
3.75 hours daily, lunch

$13.93 per hour

January 29, 2015

C. Miscellaneous

NAME

FROM/TO

SALARY

EFFECTIVE

1. | Ellis, Lara

From:

Nitschmann

(.3) Yearbook Advisor
To:

Nitschmann

1.0 Yearbook Advisor

$781.00

2014-2015 school
year

Human Resources Iltems




President Faccinetto asked Director Ortiz for a motion to approve Human Resources Agenda Items 19,
20, 21, 22 and 23.

Director Ortiz made a motion and seconded by Director Bonilla to approve Human Resources Agenda
Items 19, 20, 21, 22 and 23.

President Faccinetto asked if there was any discussion regarding these items. Seeing none, he called for
a roll call vote for the Human Resources Agenda Iltems.

Yes — Directors Bonilla, Cann, McKeon, Neiman, Ortiz, Patrick, Sinkler, Vidanage and President
Faccinetto

Motion passes 9-0 for Human Resources Agenda Items 19, 20, 21, 22 and 23



FINANCIAL REPORTS/PAYMENT OF BILLS - January 28, 2015 Pg. 32

Budgetary Transfers

RECOMMENDATION:

That the administration be authorized to make budgetary transfers in the General Fund
Budget as set forth in the attachment.

President Faccinetto asked Director McKeon for a motion to approve the Financial
Reports/Payment of Bills as follows: Budgetary Transfers (Page 32); Treasurer's Reports (Page
33); Monthly Bills (Page 34); and Budget Information (Page 35).

Director McKeon made a motion and seconded by Director Neiman to approve the Financial
Reports/Payment of Bills.

President Faccinetto asked if there was any discussion. Seeing none, he called for a roll call vote
on the Financial Reports/Payment of Bills.

Yes - Directors Bonilla, Cann, McKeon, Neiman, Ortiz, Patrick, Sinkler, Vidanage and President
Faccinetto

Motion passes 9-0 for the Financial Report/Payment of Bills



January, 2015

Bethlehem Area School District
2014-2015 BUDGET TRANSFERS

FROM ACCOUNT

ACCT DESCRIPTION

TO ACCOUNT

ACCT DESCRIPTION

AMOUNT

REASON/ITEM PURCHASED

10-1100-432-000-10-123-000-230-0000 |Instr-Equipment Repairs/Maint 10-1100-610-000-10-123-121-230-0000 |Instr-Music Supplies $ 200.00 |Music Supplies
10-2120-650-000-10-123-535-230-0000 |Guidance-Tech Supplies/Fees 10-1100-650-000-10-123-535-230-0000 |Instr-Tech Supplies/Fees $ 200.00 |Headsets for Read 180
10-2240-757-000-10-119-535-190-0000 |Computer Asst Instr-Equip Tech 10-1100-757-000-10-119-535-190-0000 |Instr-Equip Tech Non Cap $ 1,600.00 [Presentation Stands
10-2660-610-000-10-119-000-190-0000 |Security-General Supplies 10-1100-757-000-10-119-535-190-0000 |Instr-Equip Tech Non Cap $ 50.00 |Presentation Stands
10-2271-581-000-10-119-000-190-0000 |Instr-Staff Dev-Travel 10-1100-757-000-10-119-535-190-0000 |Instr-Equip Tech Non Cap $ 150.00 |Presentation Stands
10-1100-610-000-10-119-000-190-0000 |Instr-General Supplies 10-1100-757-000-10-119-535-190-0000 |Instr-Equip Tech Non Cap $ 125.00 |Presentation Stands
10-1100-640-000-10-119-170-190-0000 |Instr-Book/Periodicals 10-1100-757-000-10-119-535-190-0000 |Instr-Equip Tech Non Cap $ 300.00 [Presentation Stands
10-1100-610-000-10-123-000-230-0000 |Instr-General Supplies 10-1100-757-000-10-123-535-230-0000 |Instr-Equip Tech Non Cap $ 1,000.00 [Projectors & Doc Cameras
10-1100-640-000-10-123-170-230-0000 |Instr-Math Books/Periodicals 10-1100-757-000-10-123-535-230-0000 |Instr-Equip Tech Non Cap $ 300.00 [Projectors & Doc Cameras
10-2220-610-000-10-123-535-230-0000 |Tech Sprt Svcs-Supplies 10-1100-757-000-10-123-535-230-0000 |Instr-Equip Tech Non Cap $ 500.00 [Projectors & Doc Cameras
10-2220-767-000-10-123-535-230-0000 |Tech Sprt Svcs-Equip Tech Repl 10-1100-757-000-10-123-535-230-0000 |Instr-Equip Tech Non Cap $ 3,500.00 [Projectors & Doc Cameras
10-2240-757-000-10-123-535-230-0000 |Computer Asst Instr-Equip Tech 10-1100-757-000-10-123-535-230-0000 |Instr-Equip Tech Non Cap $ 420.00 [Projectors & Doc Cameras
10-1100-610-000-20-242-000-420-0000 |Instr-General Supplies 10-1340-610-000-20-242-000-420-0000 |Home Ec- Supplies $ 213.80 |Home Ec Food Supplies
10-1801-610-217-10-038-000-000-0000 |Pre-K Instr-Supplies 10-1801-432-217-10-038-000-000-0000 |Pre-K Instr-Repairs $ 423.12 [Laminator Maintenance
10-2240-757-000-10-123-535-230-0000 |Computer Asst Instr-Equip Tech 10-2250-640-000-10-123-000-230-0000 |Instr-Equip Tech Non Cap $ 80.00 |Library Books
10-3210-761-000-30-353-922-DT0-0000 |Student Act-Non Cap Equip Repl 10-2271-324-222-00-000-000-DT0-0000 |Instr Staff Dev-Registration $ 10,504.00 [Read 180 Math Training
10-2830-540-000-00-000-000-CK0-0000 |Staff Svcs-Advertising 10-2310-330-000-00-000-000-CK0-0000 |Board Svcs-Other Prof Svcs $ 999.00 [Policy Maintenance Program
10-2380-550-000-10-123-000-230-0000 |Principal-Printing/Binding 10-2380-610-000-10-123-000-230-0000 |Principal-General Supplies $ 50.00 |3-Ring Binders
10-2600-610-000-10-123-000-230-0000 |Facilities-General Supplies 10-2380-610-000-10-123-000-230-0000 |Principal-General Supplies $ 500.00 [Laminating Film
10-2440-432-000-00-000-000-EH0-0000 |Nursing-Repairs/Maintenance 10-2440-810-000-00-000-702-EH0-0000 |Nursing-Dues & Fees $ 925.00 [Health Scales
10-1100-332-000-00-000-000-000-0000 |Instr-Substitute Teachers 10-2500-330-000-00-000-000-GA0-0000 |Business-Other Prof Svcs $ 10,000.00 |Interim Business Services
10-2380-580-000-10-123-000-230-0000 |Principal-Travel 10-2660-751-000-10-123-000-230-0000 |Security-Equipment $ 168.67 |Two-way Radio
10-1100-562-000-10-100-000-GF0-0000 |Instr-Charter School Tuition 10-2818-348-000-00-000-535-TEN-0000 |System-Wide Tech-Prof Tech Svcs $ 19,500.00 [Aruba Care Wireless Support
10-1100-562-000-10-100-000-GF0-0000 |Instr-Charter School Tuition 10-2818-438-000-00-000-535-TEN-0000 |System-Wide Tech-Maint Equip Tech $ 49,712.46 (3 Yr Aruba Care Wireless Support




January, 2015

Bethlehem Area School District
2014-2015 BUDGET TRANSFERS

FROM ACCOUNT ACCT DESCRIPTION TO ACCOUNT ACCT DESCRIPTION AMOUNT REASON/ITEM PURCHASED
10-1100-562-000-10-100-000-GF0-0000 |Instr-Charter School Tuition 10-2818-618-000-00-000-535-TEN-0000 |System-Wide Tech-Admin Software $141,586.20 |Clear Pass & Airwave Wireless
10-1100-562-000-10-100-000-GF0-0000 |Instr-Charter School Tuition 10-2818-767-000-00-000-535-TEN-0000 |System-Wide Tech-Equip Tech Repl $ 34,650.00 [Clear Pass Endpoints Wireless-Server
10-2830-540-000-00-000-000-CK0-0000 |Staff Svcs-Advertising 10-2830-810-000-00-000-000-CK0-0000 |Staff Svcs-Dues & Fees $ 524.00 [PA REAP Tech Services
10-2170-610-000-00-000-000-CD0-0000 |Student Acct-General Supplies 10-2836-324-000-00-000-000-CD0-0000 |Staff Dev Non Cert-Registration $ 555.00 [A/CAPA Spring Conf & PDE Data Summit
10-1100-562-000-10-100-000-GF0-0000 |Instr-Charter School Tuition 10-2840-348-000-00-000-535-TEN-0000 |Data Proc-Prof Tech Svcs $ 150,000.00 |IT Interim CIO
10-2840-438-000-00-000-535-AMG-0000|Data Proc-Tech Maintenance 10-2840-618-000-00-000-535-AMG-0000|Data Proc-Admin Software $ 36,975.00 [Align to actual expense
10-1290-322-000-30-300-119-LF0-0000 |Special Educ Prof Ed Svcs IU 10-2900-595-000-00-000-000-000-0000 |Other Sprt Svs-lU Pymt by Withholding $ 3,163.48 |IU Operating 2014-15
10-3300-330-000-10-100-000-Dt0-0000 |Community Svc-Other Prof Svcs 10-3300-894-000-10-129-230-DT0-0000 |Community Svc-Student Fees $ 96.00 |Wildlands Conservancy
10-2840-348-000-00-000-535-TEN-0000 |Data Proc-Prof Tech Svcs 10-5900-840-000-00-000-000-000-0000 |Budgetary Reserve-Contingency $ 150,000.00 [Reverse Dec Transfer
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Treasurer’s Reports

RECOMMENDATION:

That the Board of School Directors approves the attached Treasurer’s Reports.

President Faccinetto asked Director McKeon for a motion to approve the Financial
Reports/Payment of Bills as follows: Budgetary Transfers (Page 32); Treasurer's Reports (Page
33); Monthly Bills (Page 34); and Budget Information (Page 35).

Director McKeon made a motion and seconded by Director Neiman to approve the Financial
Reports/Payment of Bills.

President Faccinetto asked if there was any discussion. Seeing none, he called for a roll call vote
on the Financial Reports/Payment of Bills.

Yes - Directors Bonilla, Cann, McKeon, Neiman, Ortiz, Patrick, Sinkler, Vidanage and President
Faccinetto

Motion passes 9-0 for the Financial Report/Payment of Bills



Fund
10 - General
32 - Capital Reserve
30 - Bond Fund
50 - Food Service
52 - Daycare
70 - Scholarships
71 - Self Insurance
81 - Student Activity

Bethlehem Area School District
Treasurer's Report
December 31, 2014

Beginning Balance
November 30, 2014

Receipts

Disbursements

Ending Balance
December 31, 2014

14,968,512.20
120,577.62
25,494.08
147,449.81
865,958.51
258,658.45
6,137,332.85
642,757.04

22,393,701.76
200,223.46
0.65
1,229,167.38
226,138.39
6.51
2,506,170.23
73,738.68

18,970,728.93
161,553.50

956,763.75
182,181.82
500.00
2,207,220.28
67,952.43

18,391,485.03
159,247.58
25,494.73
419,853.44
909,915.08
258,164.96
6,436,282.80
648,543.29

$ 23,166,740.56

$  26,629,147.06

$

22,546,900.71

$ 27,248,986.91

Summary of Receipts

10 - General 32 - Capital Reserve 30 - Bond Fund 50 - Food Services 52 - Day Care 70 - Scholarship 71 - Self Insurance 81 - Student Activity Total
Federal 40,786.98 - - - - - - 40,786.98
State 7,976,666.55 - - - - - - 7,976,666.55
Local* 14,367,816.14 200,000.00 - 1,229,160.74 226,117.86 B 2,505,643.92 73,730.48 18,602,469.14
Interest Earned 8,432.09 223.46 0.65 6.64 20.53 6.51 526.31 8.20 9,224.39
Total 22,393,701.76 200,223.46 0.65 1,229,167.38 226,138.39 6.51 2,506,170.23 73,738.68 26,629,147.06

Summary of Disbursements

10 - General 32 - Capital Reserve 30 - Bond Fund 50 - Food Services 52 - Day Care 70 - Scholarship 71 - Self Insurance 81 - Student Activity Total
Payroll/Benefits 11,634,597.26 - - 257,296.19 180,549.69 - - - 12,072,443.14
Operating Expenditures** 6,435,481.70 161,553.50 - 699,467.56 1,632.13 500.00 2,207,220.28 67,952.43 9,573,807.60
Debt Service 900,649.97 - - - - - - - 900,649.97
Total 18,970,728.93 161,553.50 - 956,763.75 182,181.82 500.00 2,207,220.28 67,952.43 22,546,900.71
*Maturity of $200K in CDs in Capital Reserve
*Maturity of $8M in CDs in General Fund
Report of Depositories
Wells Fargo PSDLAF PA INVEST PLGIT KNBT BTFCU Total

10 - General 25,517.25 13,734,494.07 2,209,491.30 2,421,982.41 18,391,485.03

32 - Capital Reserve 159,247.58 159,247.58

30 - Bond Fund 25,494.73 25,494.73

50 - Food Service 419,853.44 419,853.44

52 - Daycare 909,915.08 909,915.08

70 - Scholarships 258,164.96 258,164.96

71 - Self Insurance 6,436,282.80 6,436,282.80

81 - Student Activity 554,367.75 94,175.54 648,543.29

25,517.25 22,497,820.41 2,209,491.30 2,421,982.41 94,175.54 - $ 27,248,986.91

This report represents the monthly cash balances and transactions by fund as represented in the various bank accounts. Budgetary position is not reflected here but on the Condition of the

Budget Report where fiscal year position and encumbrances are shown.




Outstanding Investment Summary
December 31, 2014

Bank or Purchase  Maturity  Investment Principal Interest Market Interest
Fund Instituition Type Date Date Term Invested Par Value Rate Yield Receivable

General

PSDLAF CD PSDLAF Collateralized CD Pool Term 12/16/14  02/10/15 56 $89,000,000.00 $89,000,000.00 0.100% $13,654.79

PSDLAF CD PSDLAF Collateralized CD Pool Term 09/25/14  06/30/15 278 $5,000,000.00 $5,000,000.00 0.200% $7,616.44
General Fund Total $94,000,000.00 $94,000,000.00 $21,271.23
Capital Reserve

PSDLAF CD PSDLAF Collateralized CD Pool Term 12/16/14  02/10/15 56 $2,200,000.00 $2,200,000.00 0.100% $337.53
Capital Reserve Total $2,200,000.00 $2,200,000.00 $337.53
Self-Insurance

PSDLAF CD PSDLAF Collateralized CD Pool Term 12/16/14  02/10/15 56 $4,500,000.00 $4,500,000.00 0.100% $690.41
Self-Insurance Total $4,500,000.00 $4,500,000.00 $690.41
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Monthly Bills

RECOMMENDATION:

That the bills, which have been reviewed as to correctness by the appropriate business
office staff and verified by the Treasurer, be approved for payment. A copy of the bill list
is available in the Business Office of the Education Center, 1516 Sycamore Street,
Bethlehem, Pennsylvania, for review.

President Faccinetto asked Director McKeon for a motion to approve the Financial
Reports/Payment of Bills as follows: Budgetary Transfers (Page 32); Treasurer's Reports (Page
33); Monthly Bills (Page 34); and Budget Information (Page 35).

Director McKeon made a motion and seconded by Director Neiman to approve the Financial
Reports/Payment of Bills.

President Faccinetto asked if there was any discussion. Seeing none, he called for a roll call vote
on the Financial Reports/Payment of Bills.

Yes - Directors Bonilla, Cann, McKeon, Neiman, Ortiz, Patrick, Sinkler, Vidanage and President
Faccinetto

Motion passes 9-0 for the Financial Report/Payment of Bills
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Budget Information

INFORMATION:

Presented for information is the statement of the Condition of the Budget by major
accounts.

President Faccinetto asked Director McKeon for a motion to approve the Financial
Reports/Payment of Bills as follows: Budgetary Transfers (Page 32); Treasurer's Reports (Page
33); Monthly Bills (Page 34); and Budget Information (Page 35).

Director McKeon made a motion and seconded by Director Neiman to approve the Financial
Reports/Payment of Bills.

President Faccinetto asked if there was any discussion. Seeing none, he called for a roll call vote
on the Financial Reports/Payment of Bills.

Yes - Directors Bonilla, Cann, McKeon, Neiman, Ortiz, Patrick, Sinkler, Vidanage and President
Faccinetto

Motion passes 9-0 for the Financial Report/Payment of Bills



Condensed 1V Board Summary Report

From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
1100 INSTRUCTION - REG PROG ELEM/SECONDARY
100 SALARY 49,067,817.37 3,879,646.63 17,484,233.17 0.00 35.63 31,583,584.20
200 EMPLOYEE BENEFITS 30,988,223.31 2,371,592.04 12,783,128.54 0.00 41.25 18,205,094.77
300 PURCHASED PROF & TECH 1,665,938.00 265,951.53 862,685.45 0.00 51.78 803,252.55
400 PURCHASED PROPERTY SVC 300,258.00 21,941.83 114,031.45 12,376.25 42 .09 173,850.30
500 OTHER PURCHASED SVCS 17,255,174.00 1,019,088.18 6,291,643.15 0.00 36.46 10,963,530.85
600 SUPPLIES 1,703,359.46 59,665.28 1,462,323.44 31,870.03 87.72 209,165.99
700 PROPERTY 298,182.74 91,697.64 220,791.39 56,653.28 93.04 20,738.07
800 OTHER OBJECTS 43,143.00 0.00 5,146.00 143.00 12.25 37,854.00
Total 101,322,095.88 7,709,583.13 39,223,982.59 101,042.56 38.81 61,997,070.73
1200 INSTRUCTION - SPEC PROG ELEMEN/SECOND
100 SALARY 11,057,588.00 852,809.51 3,899,287.07 0.00 35.26 7,158,300.93
200 EMPLOYEE BENEFITS 6,885,169.00 542,741.57 2,932,075.53 0.00 42 .58 3,953,093.47
300 PURCHASED PROF & TECH 7,093,753.00 301,406.51 1,857,411.51 0.00 26.18 5,236,341.49
400 PURCHASED PROPERTY SVC 15,535.00 1,294.34 6,404.31 494 .77 44 .40 8,635.92
500 OTHER PURCHASED SVCS 3,702,427.00 332,547.04 1,533,207.61 450.00 41.42 2,168,769.39
600 SUPPLIES 161,247.25 2,296.45 31,962.67 9,738.73 25.86 119,545.85
700 PROPERTY 16,500.00 1,056.41 7,243.16 1,574.39 53.43 7,682.45
800 OTHER OBJECTS 18,500.00 250.00 385.00 0.00 2.08 18,115.00
Total 28,950,719.25 2,034,401.83 10,267,976.86 12,257.89 35.50 18,670,484.50
1300 INSTRUCTION - VOCATIONAL EDUCATION
100 SALARY 2,805,171.00 193,291.30 871,337.85 0.00 31.06 1,933,833.15
200 EMPLOYEE BENEFITS 1,473,773.00 106,401.98 566,465.52 0.00 38.43 907,307.48
300 PURCHASED PROF & TECH 41,296.00 5,792.00 14,122 .24 0.00 34.19 27,173.76
400 PURCHASED PROPERTY SVC 16,000.45 87.97 9,844.10 0.00 61.52 6,156.35
500 OTHER PURCHASED SVCS 6,673,562.00 476,290.00 3,905,161.44 2,698,982.00 98.95 69,418.56
600 SUPPLIES 62,014.20 4,077 .49 46,603.59 14,970.82 99.29 439.79
700 PROPERTY 6,423.35 131.45 4,664 .99 0.00 72.62 1,758.36
Total 11,078,240.00 786,072.19 5,418,199.73 2,713,952.82 73.40 2,946,087.45
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Condensed 1V Board Summary Report
From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
1400 INSTRUCTION - OTHER INSTRUCTION PROG
100 SALARY 362,695.00 18,252.31 249,457.95 0.00 68.77 113,237.05
200 EMPLOYEE BENEFITS 89,652.00 5,279.85 71,606.23 0.00 79.87 18,045.77
300 PURCHASED PROF & TECH 1,747,368.00 148,727.19 509,594.02 0.00 29.16 1,237,773.98
400 PURCHASED PROPERTY SVC 0.00 0.00 0.00 0.00 0.00 0.00
500 OTHER PURCHASED SVCS 521,013.85 29,571.75 58,116.77 0.00 11.15 462,897.08
600 SUPPLIES 3,011.64 0.00 2,855.44 0.00 94 .81 156.20
700 PROPERTY 0.00 0.00 0.00 0.00 0.00 0.00
800 OTHER OBJECTS 4,705.00 0.00 4,705.00 0.00 100.00 0.00
Total 2,728,445.49 201,831.10 896,335.41 0.00 32.85 1,832,110.08
1500 INSTRUCTION - NONPUBLIC SCHOOL PGMS
100 SALARY 21,950.00 1,827.95 7,709.72 0.00 35.12 14,240.28
200 EMPLOYEE BENEFITS 6,554.00 533.52 2,254.73 0.00 34.40 4,299.27
300 PURCHASED PROF & TECH 0.00 0.00 0.00 0.00 0.00 0.00
600 SUPPLIES 0.00 0.00 0.00 0.00 0.00 0.00
700 PROPERTY 0.00 0.00 0.00 0.00 0.00 0.00
Total 28,504.00 2,361.47 9,964.45 0.00 34.95 18,539.55
1600 INSTRUCTION - ADULT EDUCATION PROGRAM
100 SALARY 0.00 0.00 0.00 0.00 0.00 0.00
200 EMPLOYEE BENEFITS 0.00 0.00 0.00 0.00 0.00 0.00
300 PURCHASED PROF & TECH 0.00 0.00 0.00 0.00 0.00 0.00
500 OTHER PURCHASED SVCS 0.00 0.00 0.00 0.00 0.00 0.00
600 SUPPLIES 0.00 0.00 0.00 0.00 0.00 0.00
Total 0.00 0.00 0.00 0.00 0.00 0.00
1700 INSTRUCTION - COMMUNITY/JR COLLEGE ED
500 OTHER PURCHASED SVCS 2,294,708.00 186,129.41 1,177,931.46 1,116,776.54 100.00 0.00
600 SUPPLIES 1,000.00 0.00 0.00 0.00 0.00 1,000.00
Total 2,295,708.00 186,129.41 1,177,931.46 1,116,776.54 99.95 1,000.00
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Condensed 1V Board Summary Report

From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
1800 INSTRUCTION - PRE-K
100 SALARY 405,783.00 29,970.65 136,313.92 0.00 33.59 269,469.08
200 EMPLOYEE BENEFITS 281,509.00 21,022.11 116,818.24 0.00 41.49 164,690.76
300 PURCHASED PROF & TECH 4,950.00 416.00 1,920.00 0.00 38.78 3,030.00
400 PURCHASED PROPERTY SVC 0.00 423.12 423.12 0.00 0.00 (1) -423.12
500 OTHER PURCHASED SVCS 9,873.15 71.91 381.42 0.00 3.86 9,491.73
600 SUPPLIES 25,470.57 0.00 7,003.12 1,051.64 31.62 17,415.81
700 PROPERTY 0.00 0.00 0.00 0.00 0.00 0.00
800 OTHER OBJECTS 3,192.85 0.00 1,553.85 0.00 48.66 1,639.00
Total 730,778.57 51,903.79 264,413.67 1,051.64 36.32 465,313.26
Function 1000 - INSTRUCTION

Total Expenditure 147,134,491.19 10,972,282.92 57,258,804 .17 3,945,081.45 41.59 85,930,605.57
Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Revenue 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00
147,134,491.19 10,972,282.92 57,258,804.17 3,945,081.45 41.59 85,930,605.57
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Condensed 1V Board Summary Report
From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
2100 SUPPORT SERVICES - SUPPORT SVCS-STUDENTS
100 SALARY 5,447,168.00 401,483.97 2,030,877.06 0.00 37.28 3,416,290.94
200 EMPLOYEE BENEFITS 3,011,769.00 224,860.61 1,260,231.39 0.00 41.84 1,751,537.61
300 PURCHASED PROF & TECH 279,771.00 13,283.00 33,361.83 14,500.00 17.10 231,909.17
400 PURCHASED PROPERTY SVC 16,491.00 2,625.98 7,661.90 0.00 46 .46 8,829.10
500 OTHER PURCHASED SVCS 10,563.00 741.76 2,257.13 0.00 21.36 8,305.87
600 SUPPLIES 132,421.52 211.92 37,931.18 1,337.74 29.65 93,152.60
700 PROPERTY 6,600.00 0.00 1,077.00 512.00 24.07 5,011.00
800 OTHER OBJECTS 18,540.00 0.00 10,299.34 0.00 55.55 8,240.66
Total 8,923,323.52 643,207.24 3,383,696.83 16,349.74 38.10 5,523,276.95
2200 SUPPORT SERVICES - SUPPORT SERVICES-INSTRU
100 SALARY 3,524,395.00 287,600.88 1,560,362.82 0.00 44 .27 1,964,032.18
200 EMPLOYEE BENEFITS 1,963,523.00 156,332.36 887,311.61 0.00 45.18 1,076,211.39
300 PURCHASED PROF & TECH 333,706.10 4,622.20 318,030.80 0.00 95.30 15,675.30
400 PURCHASED PROPERTY SVC 16,457.00 1,470.10 8,478.00 0.00 51.51 7,979.00
500 OTHER PURCHASED SVCS 28,349.13 1,041.80 8,175.35 0.00 28.83 20,173.78
600 SUPPLIES 324,254.82 24,629.73 196,086.85 21,976.85 67.25 106,191.12
700 PROPERTY 28,509.77 3,359.32 7,374.56 0.00 25.86 21,135.21
800 OTHER OBJECTS 14,605.00 0.00 8,422.25 0.00 57.66 6,182.75
Total 6,233,799.82 479,056.39 2,994,242 .24 21,976.85 48.38 3,217,580.73
2300 SUPPORT SERVICES - SUPPORT SERVICES-ADMIN
100 SALARY 5,966,764.00 484 ,243.03 2,929,651.07 0.00 49.09 3,037,112.93
200 EMPLOYEE BENEFITS 3,113,020.00 256,343.12 1,505,361.75 0.00 48.35 1,607,658.25
300 PURCHASED PROF & TECH 1,364,814.00 74,605.72 362,010.89 0.00 26.52 1,002,803.11
400 PURCHASED PROPERTY SVC 153,806.00 9,667.91 49,278.50 9,144.00 37.98 95,383.50
500 OTHER PURCHASED SVCS 161,581.00 1,458.80 102,626.65 3,061.69 65.40 55,892.66
600 SUPPLIES 54,161.10 4,645.89 26,450.46 6,076.68 60.05 21,633.96
700 PROPERTY 18,174.66 0.00 2,132.77 5,775.76 43.51 10,266.13
800 OTHER OBJECTS 239,195.71 0.00 229,671.22 0.00 96.01 9,524 .49
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Condensed 1V Board Summary Report
From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
Total 11,071,516.47 830,964 .47 5,207,183.31 24,058.13 47 .24 5,840,275.03
2400 SUPPORT SERVICES - SUPP SVC-PUBLIC HEALTH
100 SALARY 1,287,342.00 96,758.03 439,692.14 0.00 34.15 847,649.86
200 EMPLOYEE BENEFITS 873,618.00 67,832.85 368,301.76 0.00 42 .15 505,316.24
300 PURCHASED PROF & TECH 20,872.00 432.00 972.00 0.00 4.65 19,900.00
400 PURCHASED PROPERTY SVC 4,871.00 114.19 640.95 0.00 13.15 4,230.05
500 OTHER PURCHASED SVCS 10,800.00 0.00 1,577.17 0.00 14.60 9,222.83
600 SUPPLIES 33,231.97 1,769.19 12,458.74 2,708.50 45.64 18,064.73
700 PROPERTY 10,500.00 1,686.69 664.02 1,022.67 16.06 8,813.31
800 OTHER OBJECTS 0.00 0.00 0.00 0.00 0.00 0.00
Total 2,241,234.97 168,592.95 824,306.78 3,731.17 36.94 1,413,197.02
2500 SUPPORT SERVICES - SUPP SERVICES-BUSINESS
100 SALARY 817,532.00 61,464.84 403,544 .39 0.00 49_.36 413,987.61
200 EMPLOYEE BENEFITS 491,997.00 37,077.34 237,029.90 0.00 48.17 254,967.10
300 PURCHASED PROF & TECH 18,659.00 0.00 13,584.00 0.00 72.80 5,075.00
400 PURCHASED PROPERTY SVC 321,633.00 25,216.90 129,719.14 4,139.84 41.61 187,774.02
500 OTHER PURCHASED SVCS 61,200.00 486 .07 36,983.60 8,346.75 74.06 15,869.65
600 SUPPLIES 25,300.00 -405.16 22,189.73 2,403.20 97.20 707.07
700 PROPERTY 28,310.00 0.00 211.88 0.00 0.74 28,098.12
800 OTHER OBJECTS 21,660.00 0.00 8,861.50 0.00 40.91 12,798.50
Total 1,786,291.00 123,839.99 852,124.14 14,889.79 48.53 919,277.07
2600 SUPPORT SERVICES - OP/MAINT PLANT SVCS
100 SALARY 6,804,686.00 529,276.73 3,158,355.52 0.00 46.41 3,646,330.48
200 EMPLOYEE BENEFITS 4,461,081.00 345,139.28 2,086,761.32 0.00 46.77 2,374,319.68
300 PURCHASED PROF & TECH 535,300.00 13,585.00 114,691.41 26,789.00 26.43 393,819.59
400 PURCHASED PROPERTY SVC 3,466,583.64 191,556.00 1,332,287.94 183,535.74 43.72 1,950,759.96
500 OTHER PURCHASED SVCS 650,270.00 101,285.26 406,383.76 0.00 62.49 243,886.24
600 SUPPLIES 1,914,258.00 133,119.69 489,280.55 10,291.90 26.09 1,414,685.55
700 PROPERTY 413,762.04 12,233.84 213,593.49 47,816.04 63.17 152,352.51
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Condensed 1V Board Summary Report
From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
800 OTHER OBJECTS 8,000.00 796.00 3,448.25 0.00 43.10 4,551.75
Total 18,253,940.68 1,326,991.80 7,804,802.24 268,432.68 44 .22 10,180,705.76
2700 SUPPORT SERVICES - STUDENT TRANSP SERVICES
100 SALARY 2,993,773.00 251,699.25 1,180,245.00 0.00 39.42 1,813,528.00
200 EMPLOYEE BENEFITS 2,133,865.00 168,905.71 915,939.99 0.00 42 .92 1,217,925.01
300 PURCHASED PROF & TECH 62,965.97 590.30 57,442.18 0.00 91.22 5,523.79
400 PURCHASED PROPERTY SVC 68,038.00 16,314.40 53,841.99 0.00 79.13 14,196.01
500 OTHER PURCHASED SVCS 913,374.00 36,669.46 111,060.83 0.00 12.15 802,313.17
600 SUPPLIES 961,980.45 65,272.57 270,646.38 15,438.71 29.73 675,895.36
700 PROPERTY 5,203.58 607.46 1,682.44 0.00 32.33 3,521.14
800 OTHER OBJECTS 400.00 0.00 0.00 0.00 0.00 400.00
Total 7,139,600.00 540,059.15 2,590,858.81 15,438.71 36.50 4,533,302.48
2800 SUPPORT SERVICES - SUPPORT SVCS-CENTRAL
100 SALARY 1,552,245.00 108,224.03 715,329.15 0.00 46.08 836,915.85
200 EMPLOYEE BENEFITS 1,216,131.00 104,171.61 676,724 .53 0.00 55.64 539,406.47
300 PURCHASED PROF & TECH 443,775.50 126,846.62 312,735.88 62,710.87 84.60 68,328.75
400 PURCHASED PROPERTY SVC 242,504.02 605.52 166,255.20 50,187 .46 89.25 26,061.36
500 OTHER PURCHASED SVCS 363,843.00 9,193.78 110,790.50 0.00 30.45 253,052.50
600 SUPPLIES 101,967.98 3,017.94 95,456 .64 142,387 .40 233.25 (2) -135,876.06
700 PROPERTY 334,301.62 -3,958.00 253,465.99 58,742.73 93.39 22,092.90
800 OTHER OBJECTS 1,550.00 0.00 757.91 200.00 61.80 592.09
Total 4,256,318.12 348,101.50 2,331,515.80 314,228.46 62.16 1,610,573.86
2900 SUPPORT SERVICES - OTHER SUPPORT SERVICES
500 OTHER PURCHASED SVCS 102,548.00 105,711.48 105,711.48 0.00 103.08 (3) -3,163.48
Total 102,548.00 105,711.48 105,711.48 0.00 103.08 -3,163.48
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Condensed 1V Board Summary Report

From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
Function 2000 - SUPPORT SERVICES

Total Expenditure 60,008,572.58 4,566,524 .97 26,094,441 .63 679,105.53 44 .61 33,235,025.42
Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Revenue 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00

60,008,572.58 4,566,524 .97 26,094,441.63 679,105.53 44 .61 33,235,025.42
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Condensed 1V Board Summary Report
From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
3200 NON INSTRUCTIONAL - STUDENT ACTIVITIES
100 SALARY 1,522,313.73 120,388.07 653,039.81 0.00 42.89 869,273.92
200 EMPLOYEE BENEFITS 471,908.56 33,627.97 197,288.18 0.00 41.80 274,620.38
300 PURCHASED PROF & TECH 181,450.00 24,781.18 88,396.83 0.00 48.71 93,053.17
400 PURCHASED PROPERTY SVC 38,956.00 487 .96 11,681.94 0.00 29.98 27,274.06
500 OTHER PURCHASED SVCS 130,449.00 2,659.73 97,850.99 0.00 75.01 32,598.01
600 SUPPLIES 188,865.00 30,493.87 134,079.41 32,310.83 88.10 22,474.76
700 PROPERTY 126,735.00 119.99 2,632.65 110,196.15 89.02 13,906.20
800 OTHER OBJECTS 25,810.00 1,692.00 14,055.90 140.00 55.00 11,614.10
Total 2,686,487.29 214,250.77 1,199,025.71 142,646.98 49.94 1,344,814.60
3300 NON INSTRUCTIONAL - COMMUNITY SERVICES
100 SALARY 5,043.95 0.00 2,873.15 0.00 56.96 2,170.80
200 EMPLOYEE BENEFITS 1,464.42 0.00 831.36 0.00 56.77 633.06
300 PURCHASED PROF & TECH 51,729.00 12,600.00 17,737.50 0.00 34.28 33,991.50
400 PURCHASED PROPERTY SVC 0.00 0.00 0.00 0.00 0.00 0.00
500 OTHER PURCHASED SVCS 238,000.00 0.00 0.00 0.00 0.00 238,000.00
600 SUPPLIES 7,790.94 493.11 3,161.18 0.00 40.57 4,629.76
800 OTHER OBJECTS 0.00 0.00 0.00 0.00 0.00 0.00
Total 304,028.31 13,093.11 24,603.19 0.00 8.09 279,425.12
3400 NON INSTRUCTIONAL - SCHOLARSHIPS AND AWARDS
600 SUPPLIES 0.00 0.00 0.00 0.00 0.00 0.00
Total 0.00 0.00 0.00 0.00 0.00 0.00

Page 8



Condensed 1V Board Summary Report
From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
Function 3000 - NON INSTRUCTIONAL

Total Expenditure 2,990,515.60 227,343.88 1,223,628.90 142 ,646.98 45.68 1,624,239.72
Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Revenue 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00

2,990,515.60 227,343.88 1,223,628.90 142 ,646.98 45.68 1,624,239.72
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Condensed 1V Board Summary Report
From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
4400 FACILITY IMPROVEMENTS - ARCH & ENGINEER IMPROVE
300 PURCHASED PROF & TECH 0.00 0.00 0.00 0.00 0.00 0.00
Total 0.00 0.00 0.00 0.00 0.00 0.00
4600 FACILITY IMPROVEMENTS - EXISTING BLDG IMPROVE
300 PURCHASED PROF & TECH 0.00 0.00 0.00 0.00 0.00 0.00
400 PURCHASED PROPERTY SVC 0.00 0.00 0.00 0.00 0.00 0.00
Total 0.00 0.00 0.00 0.00 0.00 0.00
Function 4000 - FACILITY IMPROVEMENTS
Total Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Revenue 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00
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Condensed 1V Board Summary Report

From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
5100 DEBT SVC & TRANSFERS - DEBT SERVICE
800 OTHER OBJECTS 12,082,854.00 1,004,631.77 5,954,522.89 12,683.30 49.38 6,115,647.81
900 OTHER USES OF FUNDS 11,565,945.00 106,790.89 10,879,774.37 137,008.98 95.25 549,161.65
Total 23,648,799.00 1,111,422.66 16,834,297.26 149,692.28 71.81 6,664,809.46
5200 DEBT SVC & TRANSFERS - INTERFUND TRANSFERS-OUT
900 OTHER USES OF FUNDS 200,000.00 0.00 0.00 0.00 0.00 200,000.00
Total 200,000.00 0.00 0.00 0.00 0.00 200,000.00
5300 DEBT SVC & TRANSFERS - OP TRANS INVOLVING COMP
900 OTHER USES OF FUNDS 0.00 0.00 0.00 0.00 0.00 0.00
Total 0.00 0.00 0.00 0.00 0.00 0.00
5900 DEBT SVC & TRANSFERS - BUDGETARY RESERVE
800 OTHER OBJECTS 2,532,794.63 0.00 0.00 0.00 0.00 2,532,794.63
Total 2,532,794.63 0.00 0.00 0.00 0.00 2,532,794.63
Function 5000 - DEBT SVC & TRANSFERS
Total Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Expenditure 26,381,593.63 1,111,422.66 16,834,297.26 149,692.28 64.37 9,397,604.09
Total Revenue 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00
26,381,593.63 1,111,422.66 16,834,297.26 149,692.28 64.37 9,397,604.09
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Condensed 1V Board Summary Report

From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
6000 LOCAL REVENUE
6111 CURRENT REAL ESTATE TAX -140,524,351.00 -4,492,976.09 -142,367,518.65 0.00 101.31 1,843,167.65
6112 INTERIM REAL EXTATE TAX -1,600,000.00 -146,940.60 -490,040.08 0.00 30.62 -1,109,959.92
6113 PUBLIC UTILITY REALTY -180,000.00 0.00 -191,076.78 0.00 106.15 11,076.78
6114 PAY IN LIEU -ST/LOCAL -220,000.00 -176,045.00 -244,185.82 0.00 110.99 24,185.82
6120 CURRENT PER CAP 679 -200,000.00 -5,332.55 -216,734.53 0.00 108.36 16,734.53
6141 CURR ACT 511 PC FLAT -200,000.00 -5,332.56 -216,734.51 0.00 108.36 16,734.51
6143 CURRENT 511 - LST -310,000.00 -21,995.39 -153,113.44 0.00 49.39 -156,886.56
6151 CURRENT ACT 511 EIT -12,900,000.00 -901,945.01 -6,120,225.28 0.00 47 .44 -6,779,774.72
6153 CURR ACT 511 REAL EST -2,000,000.00 -171,528.72 -904,712.28 0.00 45.23 -1,095,287.72
6157 CURRENT 511 MERCANTILE -2,860,000.00 -3,517.72 -3,517.72 0.00 0.12 -2,856,482.28
6211 DISC TAKEN CURR RE TAX 4,300,000.00 -4,775.55 2,314,440.44 0.00 53.82 1,985,559.56
6212 DISC TAKEN INTERIM RE 0.00 1,997.42 5,595.47 0.00 0.00 -5,595.47
6311 PENALTIES & INT REAL ES 0.00 -69,617.41 -194,814.06 0.00 0.00 194,814.06
6312 PENALTIES & INT INTERIM 0.00 -2,420.35 -6,461.99 0.00 0.00 6,461.99
6411 DELINQUENT REAL ESTATE -5,052,000.00 -203,171.45 -884,063.12 0.00 17.49 -4,167,936.88
6420 DELINQUENT PC SECT 679 -77,000.00 -11,180.76 -54,951.97 0.00 71.36 -22,048.03
6457 DEL ACT 511 MERC TAXES -460,000.00 -18,125.67 -417,103.01 0.00 90.67 -42,896.99
6510 INTEREST ON INVESTMENTS -105,000.00 -8,291.94 -30,094.11 0.00 28.66 -74,905.89
6530 GAINS OR LOSSES ON SALE 0.00 0.00 0.00 0.00 0.00 0.00
6620 DAILY SALES-NON-REIMBUR 0.00 0.00 0.00 0.00 0.00 0.00
6631 SPECIAL FUNCTIONS 0.00 0.00 0.00 0.00 0.00 0.00
6710 ADMISSIONS 0.00 -6,921.00 -110,534.70 0.00 0.00 110,534.70
6740 FEES -105,000.00 0.00 -12,870.00 0.00 12.25 -92,130.00
6750 DISTRICT ACTIVITY-SPECI -3,000.00 -300.00 -750.00 0.00 25.00 -2,250.00
6790 OTHER DIST ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00
6810 REV FROM LOCAL GOV -25,000.00 -39,000.00 -39,000.00 0.00 156.00 14,000.00
6821 STATE REV RECD LEAs -13,000.00 0.00 0.00 0.00 0.00 -13,000.00
6829 STATE REV RECD OTHER 0.00 0.00 0.00 0.00 0.00 0.00
6831 FED REV RECD OTHER -12,000.00 0.00 0.00 0.00 0.00 -12,000.00
6832 FED PASS THRU IDEA -1,732,088.00 0.00 0.00 0.00 0.00 -1,732,088.00
6839 FED REV RECD OTHR SRC 0.00 0.00 0.00 0.00 0.00 0.00
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Condensed 1V Board Summary Report

From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
6910 LEASE RENTAL INCOME -277,500.00 -15,850.58 -111,690.78 -105,939.34 78.42 -59,869.88
6920 CONTRIBUTION & DONATION -230,440.00 -43,746 .52 -147,543.48 -2,948.11 65.30 -79,948.41
6941 REGULAR SCH TUITION -180,000.00 0.00 0.00 0.00 0.00 -180,000.00
6942 SUMMER SCHOOL TUITION -126,000.00 0.00 -57,472.00 -1,795.00 47.03 -66,733.00
6943 ADULT EDUCATION TUITION -2,600.00 0.00 0.00 0.00 0.00 -2,600.00
6944 RECEIPTS OTHER LEAs IN -356,000.00 -23,175.27 -23,692.48 -18,060.72 11.72 -314,246.80
6970 SVC PROVIDED OTHER FUND 0.00 -2,128.31 -2,953.73 -1,510.41 0.00 4,464.14
6980 REV FROM COMMUNITY SERV -5,000.00 0.00 0.00 0.00 0.00 -5,000.00
6981 Advertising -3,400.00 0.00 -1,775.00 0.00 52.20 -1,625.00
6990 MISCELLANEOUS REVENUE 0.00 -968.00 -968.00 0.00 0.00 968.00
6991 REFUNDS OF PRIOR YR EXP -560,000.00 -15,350.42 -29,687.09 -4.65 5.30 -530,308.26
6992 Energy Effic Incentives -15,000.00 0.00 0.00 0.00 0.00 -15,000.00
6999 OTHER REV -174,918.00 -22,514.42 -200,943.22 -21,865.70 127.37 47,890.92
Total -166,209,297.00 -6,411,153.87 -150,915,191.92 -152,123.93 90.88 -15,141,981.15
Function 6000 - LOCAL REVENUE

Total Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Revenue -166,209,297.00 -6,411,153.87 -150,915,191.92 -152,123.93 90.88 -15,141,981.15
Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00
-166,209,297.00 -6,411,153.87 -150,915,191.92 -152,123.93 90.88 -15,141,981.15
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Condensed 1V Board Summary Report

From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
7000 REVENUE STATE SOURCE
7110 BASIC EDUCATION -27,803,331.00 -3,996,032.00 -11,988,096.00 0.00 43.11 -15,815,235.00
7160 TUITION ORPHANS & CHILD -275,000.00 0.00 0.00 0.00 0.00 -275,000.00
7220 VOCATIONAL EDUCATION 0.00 -643.25 -643.25 0.00 0.00 643.25
7250 MIGRATORY CHILDREN -2,000.00 0.00 0.00 0.00 0.00 -2,000.00
7271 SPECIAL ED SCHOOL AGED -6,584,843.00 0.00 -3,023,463.00 0.00 45.91 -3,561,380.00
7290 OTHER PROGRAM SUBSIDIES 0.00 0.00 0.00 0.00 0.00 0.00
7292 PRE-K COUNTS -786,000.00 -50,630.00 -249,750.00 0.00 31.77 -536,250.00
7310 TRANSPORT (REG & ADDTL) -2,326,844.00 -842,607.00 -1,266,072.00 0.00 54.41 -1,060,772.00
7320 RENT & SINK FUND PYMT -1,867,573.00 -36,703.08 -1,178,730.67 0.00 63.11 -688,842.33
7330 HEALTH SERVICES| ACT 25 -330,000.00 0.00 0.00 0.00 0.00 -330,000.00
7340 ST PROP TAX REDUCTION -4,733,948.00 0.00 -4,743,762.72 0.00 100.20 9,814.72
7360 SAFE SCHOOLS 0.00 0.00 0.00 0.00 0.00 0.00
7501 PA ACCOUNTABILITY GRANT 0.00 0.00 0.00 0.00 0.00 0.00
7505 Ready to Learn -222 src -2,427,263.00 -699,517.00 -1,399,034.00 0.00 57.63 -1,028,229.00
7599 OTH STATE REV -1,150,484.00 0.00 0.00 0.00 0.00 -1,150,484.00
7810 STATE SHARE SS & MED -3,595,536.00 -592,444 .00 -2,073,554.00 0.00 57 .67 -1,521,982.00
7820 STATE SHARE RETIRE CONT -10,284,515.00 -1,758,090.22 -1,758,090.22 0.00 17.09 -8,526,424.78
Total -62,167,337.00 -7,976,666.55 -27,681,195.86 0.00 44 .52 -34,486,141.14
Function 7000 - REVENUE STATE SOURCE

Total Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Revenue -62,167,337.00 -7,976,666.55 -27,681,195.86 0.00 44 .52 -34,486,141.14
Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00
-62,167,337.00 -7,976,666.55 -27,681,195.86 0.00 44 .52 -34,486,141.14
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Condensed 1V Board Summary Report
From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
8000 FEDERAL REVENUE
8110 PAYMENTS FED IMPACTED -53,000.00 -5,119.63 -10,275.12 0.00 19.38 -42,724.88
8200 UNRESTRICT GRANT-IN-AID 0.00 0.00 0.00 0.00 0.00 0.00
8514 NCLB - TITLE 1 -3,817,038.00 0.00 -521,034.71 0.00 13.65 -3,296,003.29
8515 NCLB - TITLE 11 -720,361.00 0.00 -14,581.91 0.00 2.02 -705,779.09
8516 NCLB - TITLE 111 -260,179.00 0.00 0.00 0.00 0.00 -260,179.00
8517 NCLB - TITLE 1V-21ST CE 0.00 -35,667.35 -139,838.50 0.00 0.00 139,838.50
8580 CHILD CARE & DEV GRANT -170,290.00 0.00 0.00 0.00 0.00 -170,290.00
8810 SCHL BASED ACCESS PGM -500,000.00 0.00 0.00 0.00 0.00 -500,000.00
8820 ACCESS RMTS -70,000.00 0.00 -23,290.62 0.00 33.27 -46,709.38
Total -5,590,868.00 -40,786.98 -709,020.86 0.00 12.68 -4,881,847.14
Function 8000 - FEDERAL REVENUE

Total Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Revenue -5,590,868.00 -40,786.98 -709,020.86 0.00 12.68 -4,881,847.14
Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00
-5,590,868.00 -40,786.98 -709,020.86 0.00 12.68 -4,881,847.14
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Condensed 1V Board Summary Report

From 12/01/2014 To 12/31/2014

Period To Date Year To Date Year To Date Available
Account Description Current Budget Exp/Rcvd Exp/Rcvd Encumbrances % Used Funds
9000 OTHER REVENUE
9200 PROCEEDS EXT TERM FINAN 0.00 0.00 0.00 0.00 0.00 0.00
9310 GENERAL FUND TRANSFERS 0.00 0.00 0.00 0.00 0.00 0.00
9400 SALE OF FIXED ASSETS -20,000.00 0.00 0.00 0.00 0.00 -20,000.00
9910 OTH FIN SOURCES -2,517,671.00 0.00 0.00 0.00 0.00 -2,517,671.00
9990 INSURANCE RECOVERIES -10,000.00 0.00 0.00 0.00 0.00 -10,000.00
Total -2,547,671.00 0.00 0.00 0.00 0.00 -2,547,671.00
Function 9000 - OTHER REVENUE
Total Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Revenue 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Revenue -2,547,671.00 0.00 0.00 0.00 0.00 -2,547,671.00
-2,547,671.00 0.00 0.00 0.00 0.00 -2,547,671.00
Grand Totals
Total Expenditure 210,133,579.37 15,766,151.77 84,576,874.70 4,766,833.96 42.51 120,789,870.71
Total Other Expenditure 26,381,593.63 1,111,422.66 16,834,297.26 149,692.28 64.37 9,397,604.09
Total All Expenditures 236,515,173.00 16,877,574.43 101,411,171.96 4,916,526.24 44 .95 130,187,474.80
Total Revenue -233,967,502.00 -14,428,607.40 -179,305,408.64 -152,123.93 76.70 -54,509,969.43
Total Other Revenue -2,547,671.00 0.00 0.00 0.00 0.00 -2,547,671.00
Total All Revenues -236,515,173.00 -14,428,607.40 -179,305,408.64 -152,123.93 75.87 -57,057,640.43
0.00 2,448,967.03 -77,894,236.68 4,764,402.31 0.00 73,129,834.37
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